RACINE COUNTYPRIVATE 

Public Works & Parks Department

                                                SEASONAL COUNTY LIFEGUARD
Basic Function

To protect the lives and well being of the public, to know and enforce County beach rules and policies, and to develop a professional attitude of concern and cooperation.

Essential Duties

1. Supervise and protect public through preventative life guarding practice.

2. Rescue and provide emergency care to an accident victim.

3. Enforce beach rules and regulations.

4. Maintain beach, beach house, equipment and adjacent areas in a safe, clean and sanitary condition.

5. Present a positive public image while on duty.

6. Work cooperatively with superiors.

7. Attend County training sessions, such as CPR re-certification and waterfront lifeguard training.

8. Other duties as assigned.

Supervision Received

Receives supervision from Park Operations Supervisor, Park Management and Head Lifeguard.

Qualifications

· Sixteen (16) years of age or older.

· Possess a current Red Cross Advanced Lifesaving Certificate, First Aide Certificate and CPR Certification.

· Available to work any day of the week, including weekends and holidays, up to five (5) days a week, eight (8) hour days.

· Prompt and regular attendance.

Knowledge, Skills and Abilities
· Good physical condition.

· Maturity of judgment.

· Ability to supervise the activities of others and communicate effectively.

· Ability to follow written and oral instructions from immediate supervisors.

· Ability to establish and maintain effective working relationships with immediate supervisors, other employees and the public.
This description has been prepared to assist in properly evaluating various classes of responsibilities, skills, working conditions, etc., present in the classification.  it is intended to indicate the kinds of tasks and characteristic levels of work difficulty that will be required of positions that will be given this title.  It is not intended as a complete list of specific duties and responsibilities.  Nor is it intended to limit or in any way modify the right of any supervisor to assign, direct, and control the work of employees under his/her supervision.  The use of a particular expression or illustration describing duties shall not be held to exclude other duties not mentioned that are of a similar kind and level of difficulty.                  
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