
June 13, 2006 1 
RESOLUTION NO. 2006-28 2 

 3 
RESOLUTION BY THE INTERGOVERNMENTAL RELATIONS COMMITTEE ADOPTING 4 
THE RACINE COUNTY PRIVACY REPORT REGARDING THE USE OF THE HUMAN 5 
RESOURCES DEPARTMENT WEB SITE FOR EMPLOYMENT APPLICATIONS  6 
 7 
To the Honorable Members of the Racine County Board of Supervisors: 8 
 9 
 BE IT RESOLVED that the Racine County Board of Supervisors hereby adopts the 10 
Racine County Privacy Report Questionnaire pursuant to Exhibit “A” which is attached hereto 11 
and incorporated herein and approves the collection, on the internet, of personal identifying 12 
information as described in the Report for appropriate use by county staff, some of which 13 
information may be disseminated to the public on the internet. 14 
 15 
   Respectfully submitted, 16 
 17 
1st Reading _____ INTERGOVERNMENTAL RELATIONS 18 
   COMMITTEE 19 
2nd Reading _____  20 
   _____________________________________ 21 
BOARD ACTION  Russell A. Clark, Chairman 22 
 Adopted _____  23 
 For _____  24 
 Against _____ _____________________________________ 25 
 Absent _____ Robert D. Grove, Vice-Chairman 26 
 27 
VOTE REQUIRED:  Majority 28 
   ______________________________________ 29 
Prepared by:  Joseph F. Bellante, Jr. 30 
Corporation Counsel 31 

______________________________________ 32 
Gaynell Dyess 33 
 34 
______________________________________ 35 
Kenneth Lumpkin 36 

 37 
   ______________________________________ 38 
   Karen A. Nelson 39 
 40 
   ______________________________________ 41 
   Daniel F. Sharkozy 42 
 43 
 44 
      45 
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 5 

INFORMATION ONLY 6 
 7 
 WHEREAS, Section 2-441 of the Racine County Code of Ordinances directed the 8 
Information Systems Director to conduct a privacy impact assessment and obtain County 9 
Board approval before developing information technology that disseminates personal 10 
identifying information to the public on the internet; and 11 
 12 
 WHEREAS, the Racine County Human Resources Department desires to have a 13 
more efficient means for applicants to apply for Racine County positions and a method for 14 
Racine County to track candidate information and to obtain relevant applicant reports, by 15 
developing an on-line capability; and 16 
 17 
 WHEREAS,  such applications require collection of personal identifying information, 18 
primarily for use by Racine County staff, but also perhaps for dissemination outside of Racine 19 
County staff for legitimate purposes associated with the hiring process; and 20 
 21 
 WHEREAS, the Information Systems Director has previously developed and produced 22 
the impact assessment and now has concluded the Racine County Privacy Report 23 
Questionnaire as attached in Exhibit “A”. 24 


